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Introduction: 
Since Nankhoo Engineers & Hanslab 
Environmental believe in empowering their 
employees on an intellectual and emotional 
level in our quest for constant improvement, 
productivity and effectiveness, this workshop 
was specifically designed to inspire the staff 
to master the self. Furthermore, since a 
company’s most valuable & expensive 
resource is, inspired employees, the 
motivation behind this workshop was to 
develop the staff to become aware of their 
actions, their interactions between 
colleagues and herein overall to increase 
productivity by having a happier employees. 

On the 21st of 
September 
2018 the staff 
of Nankhoo 
Engineers and 
Hanslab 
Environmental 
took the day 
off and 
headed off to 
the Capital in 
the Pearls 
Umhlanga. 
Staff were 

treated to scrumptious meals all day and 
were indulged by the knowledge imparted by 
Lifestyle guru Mr. MK Angajan. Thereafter 
several mini- conferences were held as 
follow- up sessions. 

Presenter: Mr MK Angajan 
Mr MK Angajan is a world renowned 
management philosopher, motivational 
speaker and Vedanta guru. From humble 
beginnings in Kerala, India- Mr Angajan 
started off by studying Electronics 
Engineering before finding his true cause in 
life- and that was to study the ancient 
teachings of Vedanta. He then founded the 
Life Mastery Foundation whereby he devotes 
his life to teaching people how to develop 
the self and train the intellect. The 

course 
“Self-Mastery and EQ for 

Effective Management and Sustained 
Performance” was developed by Mr MK 
Angajan and along with the Management 
team of Nankhoo Engineers & Hanslab 
Environmental- the course was customized 
to fit the scientific environment for the 
employees.  

The course outline had the following themes 
among others:  

What is Self-Mastery? 
Our life is a product of who we are. Our world 
around us is an extension of ourselves. 
Hence, to master life we need to master the 
self. 

Some of the teachings are outlined in the 
paragraphs below. 

Intelligence vs. Intellect: 
Intelligence is measured by your 
qualifications and accolades. However the 
intellect is the ability to think, reason, make 
decisions. The intellect needs to be 
developed (i.e.: the foundations of self-
development need to be strengthened) this 
will result in staff performing at their peak 
and minimizing conflicts. 
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Selfishness:  

Selfish workers work for pay only. Unselfish 
workers work for a higher purpose, 
specifically to accomplish the vision of the 
business (i.e.: society) and selfless workers 
work for everyone. 

Ego: 

When one thinks of the word “ego” it is 
always referred to in the negative sense. But 
in fact, everyone has an ego- it is how we 
control it that counts. For instance, if the ego 
is controlled by intellect, the person has a 
strong sense of self-esteem and an “I can do 
it” attitude. In contrast, if the ego is not 
controlled by intellect, this results in an 
arrogant nature with the notion that “Only I 
can do it”. 

Desire: 

- When desires are not controlled by the 
intellect, this becomes greed 

- When controlled by the intellect 
becomes an aspiration, goal 

Emotion: 

- Positive emotions: gratitude, 
compassion, understanding, forgiving 

- Negative emotions: stress, anger, 
hatred, pride 

- Emotions, especially negative are 
contagious to the people around you 

 

Synergy in the Workplace: 

The word synergy is derived from two words, 
namely: Symbiotic and Energy.  A team with 
well-developed synergy results far higher 
productivity (i.e.: 1+1 >2)  

The result of a work force working with 
synergy, the entire Work Culture: becomes 
positive. Work Culture is an invisible energy 
within a work environment. If the 
organization 
possesses a 
positive work 
culture, the firm is 
filled with people 
who want to add 
value to the 
company and society as a whole. In contrast, 

a negative work culture gives you people 
who create conflict and disharmony within 
the work environment. 

5 Practices for a Super 
Morning: 

1. Hydrate 
2. Oxygenate 
3. Inspiration/Self confidence  
4. Meditate 
5. Affirmations 

Conclusion: 
The course impacted on our staff greatly at 
different levels. We were provided with many 
powerful ideas to reflect on. With diligent 
practice of the principles learnt, this will 
make a long term impact on life and 
business.  

Message from the 
Director: 

 

“One of the most important assets in any 
business are the employees. The 

management of Nankhoo Engineers 
& Hanslab Environmental decided 
to conduct a series of workshops 

focusing on the development of the 
individual. 

One of the major problems facing 
the corporate world is human 

relations.  People allow themselves 
to be influenced by views and 

opinions of others. One should refrain from 
finding flaws and criticizing the failings of 
others. We need to concentrate and make 

efforts to investigate one’s own personality. 
Instead of prying into the lives of others, look 
within and set your personality right and the 

world outside will take care of itself. 

Human beings are the most complex of all 
species. We do not have a common collective 

nature like other species. We fail to 
understand that each individual has his/her 

intrinsic qualities and may react according to 
their nature. This may differ from our 

expectations and we complain and express 
disappointment. This very often results in 

stress and strain in relationships.                    

We need to carefully assess our environment 
and the people with whom we interact. 
Unreasonable or incorrect expectations 
cause disappointments and stress.  It’s 
important that you make a thorough 

assessment of your interactions with people 
around you. This will minimize 

disappointments and stress and hence your 
environment will become more peaceful and 

happy. 

Self-Mastery teaches you the techniques to 
gain efficiency and productivity. For instance, 

the 3C’s to success include: 

1. Concentration 
2. Consistency and 
3. Co-orporation 

However, learning the theory alone is simple 
yet ineffective. The difficulty lies in the 

practice of these principles. To be able to 
gain success is slow and difficult at the 

beginning, however with time you ease into 
these practices and gain the benefits of these 

techniques to ultimately gain success and 
progress in your life.”

 - Ameeta 
Nankhoo 
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Bavika Sewpersad: 

 

“Your Ego, Mind and Intellect are important 
tools however a Negative Ego can be very 

detrimental. Ego that is not managed by the 
Intellect can be harmful. A negative Ego can 

work against us.” 

Luke Gustave De Rauville 

 

“Mr. Angajan has a great insight into 
characteristics that cause stress and reduce 

productivity. Most of the methods he 
recommends to alleviate these are relatively 
easy to apply and require little changes while 

promising to give a big impact.” 

Avi-Nash Sukuram 

 

“Attainment of solace through self-
mastery......” 

Mischen Naicker 

 

“How to find the perfect balance of the mind, 
body and spirituality.” 

 

Kenneth Singh 

 

“We all need, a vision, a plan, and a goal. 
Without these where do we go? We need to 

know where to place our attention and 
awareness.” 

Vishal Sewpersad 

 

“MK ANGAJAN has a brilliant philosophy on 
the importance of balancing and controlling 

your ego, mind and body, and its positive 
effect on behavior patterns.” 

Cameron Singh 

 
 

 

 

 

“Very informative and self-reflective. The 
course challenged the minds of all employees 
and helped with aligning us to the bigger 
picture and purpose. The follow up sessions 
encouraged sustainable interactions, to 
monitor growth and maintain one’s 
self/company goals. “ 

 

 

 

 

 

 

 

 

Aliza Madhanlal 

 

“I certainly believe after attending the Self 
Mastery Workshop that it is important to say 

to yourself that “my peace is more 
important” when you find yourself reacting 

to something that does not deserve your 
energy. Prioritize your inner wellness and 
cultivate an active mind-set of peace by 

consciously deciding that you will elevate 
higher than any situation that may arise”. 

Jashmika Maharajh 

 

“I found the Workshop very informative and 
could relate to many of the examples used by 
Mr. Angajan. For instance the example he 
used about the woman and the baby- A 
woman through a burning house to save her 
baby when no else could and he related that 
to how we should feel about the importance 
of our role in the company.  I also found the 
teachings about how to control ones 
emotions and how to improve the 
relationships with my colleagues and my 
family were very useful and I have 
implemented many of these.” 
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MR. ANGAJAN FEEDBACK 

 

“In many years of my experience in training and 
consulting, it is not very often I came across a young, 
mature and dynamic team of human capital like 
Nankhoo Engineers and Hanslab Environmental has. It is 
a rare blend of youth and maturity. Their zeal to realize 
the purpose envisioned by the company CEO and 
directors is commendable. Their self-assured spirit and 
positive response to the content, learning activities, 
interactions and overall enthusiasm for learning the 
essential soft-skills for business growth and self-
transformation made my job even more enjoyable.
  
The choice of the venue with the training facilities and 
state of the art AV technical were exceptional. I look 
forward to continue working with Nankhoo Engineers 
and Hanslab Environmental in their aspiration to be a 
leader in the Civil Engineering and Environmental 
industry in South Africa, where dynamic achievers in the 
country aspire to be part of. “– M.K. Angajan 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

VIDEO CLIP: MR. ANGAJAN 
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